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MINUTES OF THE FINDLAY CIVIL SERVICE COMMISSION

March 9, 2023
The Civil Service Commission met on Thursday, March 9, 2023 in the small Conference room on the third floor of the Municipal Building.  Those present at the meeting were Human Resources Director, Don Essex, Civil Service Commission members – Jeff Fort, Chuck Clapper, Tom Kemp; and Amy Hayslett, Administrative Assistant to the Commission. 
A. Approval of Minutes:

A motion was made by Tom Kemp to approve the minutes from the February 2, 2023 meeting.  Said motion was seconded by Chuck Clapper, unanimously approved, motion carried and minutes adopted.
B.
The following was reported: 
New Business:
1. Alexander Houck was hired as the new Airport Line Service Technician.
2. Letters of Intent were turned in and the Study Materials List was sent out to the four candidates taking the Police Chief Exam and the 14 candidates taking the Police Sergeant Exam on April 28, 2023.
3. A question was raised before the Commission of whether a Memorandum of Understanding (MOU) could be used to bypass the Police Chief Promotional Exam, and allow all candidates to proceed directly to the interview process. The Commission did not feel this was a viable option for three main reasons:


1) It would be in direct conflict to Article 11 of the Ohio Patrolman’s 

    Benevolent Association’s Collective Bargaining Agreement. Article 11 


    clearly states how the Promotion Process should occur. An MOU to use 


    the Chief Exam in place of the Captain Exam is one thing, but to bypass

    the exam in its entirety is another.


2) If the Commission would make an exception for this instance, that sets a 
    precedent to continue making exceptions in the future. If the Police 


    Department would like to pursue this exception in the future, then the 


    proper avenue is through changing Article 11.
3) The Chief Exam is an objective way, rather than a subjective way, to 

     determine the command officers of the Findlay Police Department by having

     the applicants prove a certain level of competence.  
4. A conditional offer of employment was rescinded for Aaron Smith – a police officer lateral transfer.
5. The Sewer Maintenance Worker 1 and Waterline Maintenance Worker 1 Exams were given on March 6, 2023. The results were as follows:


Waterline Maintenance Worker 1




7 – Applications received




1 – Did not schedule exam




1 – Did not show




5 – Passed



Sewer Maintenance Worker 1




9 – Applications Received




2 – Did not schedule exam




1 – Withdrew application




1 – Did not show



5 – Passed

6.
A Sewer Maintenance Worker 1 employee turned in his letter of 



resignation on February 28th. 


7. 
A Groundskeeper for the Recreation Department was transferred to the Public 



Works Department as a Groundskeeper effective March 8, 2023. It was felt that 



his skills and abilities would be better utilized in Public Works and would avoid 

a termination.


8. 
A Police Officer Written Exam will be given on March 14th and 16th. The 



Physical Agility Exam will be given on April 10th at 6:30 p.m.

9.
The Year-to-Date Budget Report was reviewed.  
The next meeting of the Civil Service Commission will be held at 11:30 a.m. on Thursday, April 6, 2023, in the small conference room located on the third floor of the Municipal Building.  
There being no further business to come before the Commission, a motion to adjourn was made by Chuck Clapper and seconded by Tom Kemp.  Motion carried.
Respectfully submitted,
Amy Hayslett
Administrative Assistant
